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Striving for a Union of Equality

• Six Equality Strategies adopted:

1. Gender Equality Strategy 2020-2025 (05/03/2020)

R&I explicitly addressed: New measures to strengthen gender equality in Horizon Europe:
➢ Possibility to request a Gender Equality Plan from applicants

➢ Funding for gender and intersectional research also made available

➢ An initiative to increase the number of women-led technology start-ups

2. EU Anti-racism Action Plan 2020-2025 (18/09/2020)
3. EU Roma strategic framework for equality, inclusion and participation (07/10/2020)
4. LGBTIQ Equality Strategy 2020-2025 (12/11/2020)
5. Gender Action Plan III – a priority of EU external action (25/11/2020)
6. Strategy for the Rights of Persons with Disabilities 2021 – 2030 (03/03/2021)

• May 2023: Directive to strengthen the application of the principle of equal pay for equal work

• May 2024 : Directive on combating violence against women and domestic violence

• October 2023: Accession of the EU to the Istanbul Convention

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/racism-and-xenophobia/eu-anti-racism-action-plan-2020-2025_en
https://ec.europa.eu/commission/presscorner/detail/en/ip_20_1813
https://ec.europa.eu/commission/presscorner/detail/en/speech_20_2126
https://ec.europa.eu/commission/presscorner/detail/en/IP_20_2184
https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8376&furtherPubs=yes
https://eur-lex.europa.eu/legal-content/EN/TXT/?toc=OJ%3AL%3A2023%3A132%3ATOC&uri=uriserv%3AOJ.L_.2023.132.01.0021.01.ENG
https://eur-lex.europa.eu/eli/dir/2024/1385
https://eur-lex.europa.eu/EN/legal-content/summary/eu-accession-to-the-istanbul-convention.html


ERA Policy Priority since 2012 : GE and gender mainstreaming in research

Three objectives

• Gender equality in scientific careers at all levels

• Gender balance in decision-making bodies and positions 

• Integration of the gender dimension in R&I content (sex and gender analysis)

Three levels 

• Member States and Associated Countries 

• Research Performing Organisations / Research Funding Organisations

• European Commission

European Research Area

→ Implemented through institutional change approach

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52012DC0392&from=EN


Communication on a new ERA for R&I (30/9/2020)

Package adopted in the Competitiveness Council (26/11/2021):

• Council Recommendation for a Pact for R&I in Europe

• Council Conclusions on the future governance of the ERA 

• ERA Policy Agenda (2022-2024), annex of Council Conclusions on the future governance 

of the ERA, including Action 5. Promote gender equality and foster inclusiveness, 

taking note of the Ljubljana Declaration on GE in R&I (25/11/2021)

• New governance structure: 

₋ ERA Forum (Commission Expert Group) for ERA Policy Agenda implementation (incl. ERA 
Action 5 subgroup)

₋ ERAC for strategic oversight

New European Research Area 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=COM%3A2020%3A628%3AFIN
https://data.consilium.europa.eu/doc/document/ST-13701-2021-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-14126-2021-INIT/en/pdf
https://research-and-innovation.ec.europa.eu/system/files/2021-11/ec_rtd_era-policy-agenda-2021.pdf
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/PSEU/Ljubljana-Declaration-on-Gender-Equality-in-Research-and-Innovation-_endorsed_final.pdf


ERA Policy Agenda Action 5 - Promote gender equality and foster 
inclusiveness, taking note of the Ljubljana Declaration

Four interlinked outcome deliverables

1. Develop a policy 
coordination mechanism 
to support all aspects of 
gender equality through 
inclusive Gender Equality 
Plans and policies, and a 
dedicated EU network on 
their implementation

2. Strategy to counteract gender-
based violence including sexual 
harassment in the European R&I 
system and to assure gender 
equality in working environments 
through institutional change in any 
research funding or performing 
organisation

3. A policy 
approach to 
strengthen gender 
equality, that 
addresses gender 
mainstreaming to 
advance the new 
ERA

4. Develop principles for 
the integration and 
evaluation of the gender 
perspective in research 
and innovation content in 
cooperation with national 
research funding 
organisations

- 8 meetings, more information 
here

- Horizon Europe
- policy oriented projects: 

GENDERACTIONplus, 
INSPIRE

- inclusive GEPs 
implementing projects AGRI 
GEP, BUDGET IT, NEXUS, 
SUPPORTER (+SEE-ERA, 
GEPINC, INCLUDE)

- Task Force on GBV of the subgroup
- Zero-Tolerance Code of Conduct. 

Counteracting GBV, including Sexual 
Harassment in the EU Research and 
Innovation System (here) 

- Horizon Europe
- policy oriented projects: 

GENDERACTIONplus, GenderSAFE
- ERA Forum conference

- Cooperation with 
other ERA Actions 
(discussions in 
subgroup meetings, 
comments on ERA 
Actions and Structural 
policies of the next 
ERA Policy Agenda)

- Task Force of the subgroup 
on GD in R&I
- Framework for the 
integration and evaluation of 
an inclusive gender analysis 
in  R&I content – to be 
published)

https://ec.europa.eu/transparency/expert-groups-register/screen/expert-groups/consult?lang=en&groupID=103813
https://genderaction.eu/
https://cordis.europa.eu/project/id/101058537
https://cordis.europa.eu/project/id/101094529
https://cordis.europa.eu/project/id/101094391
https://cordis.europa.eu/project/id/101094949
https://cordis.europa.eu/project/id/101094529
https://cordis.europa.eu/project/id/101188467
https://cordis.europa.eu/project/id/101187961
https://cordis.europa.eu/project/id/101188452
https://op.europa.eu/en/publication-detail/-/publication/6ce8aef5-70b3-11ef-a8ba-01aa75ed71a1/language-en
https://genderaction.eu/
https://cordis.europa.eu/project/id/101130898
https://www.youtube.com/watch?v=xLt5J6_zHvg


Expected Activity impact

• Deepened policy dialogue and coordination of policies and actions among Member 
States, Associated Countries and stakeholders 

• Advancement of the implementation of inclusive and intersectional gender equality in 
R&I through the uptake of recommendations and tools 

• Enhanced data collection, monitoring and evaluation

• Reduction of geographical differences in addressing inclusive and intersectional 
gender equality in R&I among Member States and Associated countries

• Higher participation of women and under-represented researchers in all their diversity 

in European R&I and better quality of working (and studying) conditions 



• Zero-tolerance code of conduct -

Publications Office of the EU 

(europa.eu)

https://op.europa.eu/en/publication-detail/-/publication/6ce8aef5-70b3-11ef-a8ba-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/6ce8aef5-70b3-11ef-a8ba-01aa75ed71a1/language-en
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Gender Equality Plan: Eligibility Criterion for public bodies, research organisations
and higher education establishments from Member States or Associated Countries

→ See details here, including FAQ

Integration of the gender dimension into R&I content is mandatory by default unless 

specified otherwise in the topic description. Award Criterion under the Excellence

criterion (methodology)

→ See methods and case studies here

Gender balance among researchers: a Ranking Criterion – for ex aequo proposals

+ researchers declare their gender along three categories woman, man, non-binary

Article 7(6) and Recital 53 of the Framework Regulation; Articles 2(2)(e) and 6(3)(e) of the Specific Programme.

Gender equality: a strengthened crosscutting priority 
in Horizon Europe

For more on gender equality requirements in Horizon Europe see this webinar.

https://research-and-innovation.ec.europa.eu/strategy/strategy-2020-2024/democracy-and-rights/gender-equality-research-and-innovation_en#gender-equality-plans-as-an-eligibility-criterion-in-horizon-europe
https://ec.europa.eu/info/news/gendered-innovations-2-2020-nov-24_en
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021R0695&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021D0764&from=EN
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event210421.htm


GEP eligibility criterion monitoring and impact

GEP Compliance checks pilot

➢ Carried out by external experts on randomised sample of beneficiaries/affiliated entities of 2022

➢ Main takeaways

➢ There is a need for improvement on the side of EC’s support and organisations concerned

➢ Some organisations will face sanctions

➢ Regular checks are necessary

➢ Recommendations

➢ Follow more precisely the GEP eligibility criterion wording as it is in Horizon Europe General annexes (p. 16 – 17)

➢ Be ready to provide the evidence of implementation of mandatory requirements of the criterion (e.g., attendance sheet/s/, have 

evidence of the requested topic covered, etc.).

Impact of GEPs across the European research area

➢ Report including case studies, policy briefs, and benchmarking 

➢ Summary

➢ Key results presented on 15 March 2023

EU Award for Gender Equality Champions (web)

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-13-general-annexes_horizon-2023-2024_en.pdf
https://op.europa.eu/en/publication-detail/-/publication/33fc19b1-74a5-11ef-a8ba-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/7ab4a0e8-749d-11ef-a8ba-01aa75ed71a1/language-en
https://research-innovation-community.ec.europa.eu/events/3Qjx4x09PWZni0QK9RReB/overview
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/prizes/eu-award-gender-equality-champions_en


Impact of gender equality plans across the European Research Area - Publications Office of the EU

Impact of gender equality plans across the European Research Area - Publications Office of the EU

https://op.europa.eu/en/publication-detail/-/publication/7ab4a0e8-749d-11ef-a8ba-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/33fc19b1-74a5-11ef-a8ba-01aa75ed71a1/language-en


EU Award for Gender Equality Champions

First edition in 2022, winners announced on International Women’s Day 2023

Third edition ongoing, 34 applications received, ceremony planned for March 2025 

Four winners, each receiving EUR 100K, along 3 categories:

1. Sustainable Gender Equality Champions (two winners)

Significant and sustained record of activity and a high level of 

achievement

2. Newcomer Gender Equality Champions (one winner)

First GEP and demonstrating the most progress in achieved results

3. Inclusive Gender Equality Champions (one winner)

Most innovative inclusive GEP addressing intersections with other social categories such as 

ethnicity, social origin, sexual orientation and gender identity (LGBTI+) or disability

Annual Prize recognising the outstanding results achieved 

through the implementation of GEPs by academic and research 

organisations and create a community of inspiring champions

https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/prizes/eu-award-gender-equality-champions_en
https://audiovisual.ec.europa.eu/en/video/I-238181
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/prizes/eu-award-gender-equality-champions_en


Specific funding for equality related initiatives

Gender studies and intersectional research (esp. under Horizon Europe Cluster 2)

• Feminisms for a new age of democracy: FIERCE, CCINDLE, RESIST, PushBackLash and UNTWIST

• Gender and social, economic and cultural empowerment: ReIncluGen, gEneSys and RE-WIRING

• Strengthening racial, ethnic and religious equality: EQUALSTRENGTH, UNDETERRED, RAISE

• Intersectionality and equality in deliberative and participatory democratic spaces: INSPIRE,  iDEM, EU-CYEMBLY, SYNCRONY

• Gender-roles in extremist movements and their impact on democracy → EMMELO, YOU-DARE, MEN4DEM

Empowering women innovators

• Women TechEU to support women-led deep-tech start-ups, the EU prize for women innovators, a gender and diversity index.

Developing inclusive gender equality policies in support of the new ERA (the WIDERA programme)

• Centre of excellence on inclusive gender equality in Research & Innovation: INSPIRE

• Policy coordination to advance the implementation of the ERA gender equality and inclusiveness objectives within Member States: GENDERACTIONplus

• Policy support to facilitate the implementation of a zero-tolerance approach towards gender-based violence in the ERA → project GenderSAFE

• Living Lab for gender-responsive innovation: GILL

• Support to the implementation of inclusive GEPs: SUPPORTER, AGRIGEP, BUDGET IT and NEXUS + SEE-ERA, GEPINC, INCLUDE (starting from 2025)

• Support to the implementation of an EU Manifesto for STE(A)M education and R&I career paths to tackle gender inequalities in the ERA → STREAM IT

+  She Figures 2024, EU Gender Equality Competence Facility, EU Award for Gender Equality Champions

ERC: INTERMAPS (Mapping intersectionality: a conceptual and methodological model for the study of inequalities and discriminations)

ERASMUS+: EUGendering Jean Monnet Chair: Tackling the Challenges of a Union of Gender+ Equality

https://ec.europa.eu/info/research-and-innovation/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/cluster-2-culture-creativity-and-inclusive-society_en
https://cordis.europa.eu/project/id/101061748
https://cordis.europa.eu/project/id/101061256
https://cordis.europa.eu/project/id/101060749
https://cordis.europa.eu/project/id/101061687
https://cordis.europa.eu/project/id/101060836
https://cordis.europa.eu/project/id/101093987
https://cordis.europa.eu/project/id/101094326
https://cordis.europa.eu/project/id/101094497
https://cordis.europa.eu/project/id/101094527
https://cordis.europa.eu/project/id/101095020
https://cordis.europa.eu/project/id/101094684
https://cordis.europa.eu/project/id/101132292
https://cordis.europa.eu/project/id/101132431
https://cordis.europa.eu/project/id/101132694
https://cordis.europa.eu/project/id/101132459
https://cordis.europa.eu/project/id/101177204
https://cordis.europa.eu/project/id/101178147
https://cordis.europa.eu/project/id/101177356
https://womentecheurope.eu/
https://eic.ec.europa.eu/eic-prizes/european-prize-women-innovators-powered-eic-eit_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/widening-participation-and-spreading-excellence_en
https://cordis.europa.eu/project/id/101058537
https://genderaction.eu/
https://cordis.europa.eu/project/id/101130898
https://cordis.europa.eu/project/id/101094812
https://cordis.europa.eu/project/id/101094529
https://cordis.europa.eu/project/id/101094158
https://cordis.europa.eu/project/id/101094391
https://cordis.europa.eu/project/id/101094949
https://cordis.europa.eu/project/id/101188467
https://cordis.europa.eu/project/id/101187961
https://cordis.europa.eu/project/id/101188452
https://cordis.europa.eu/project/id/101131843
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/prizes/eu-award-gender-equality-champions_en
https://cordis.europa.eu/project/id/101039447
https://eugendering.eu/


• EMMELO - European Men, Masculinity, and Extremist Leadership 
Online Duration: 01/05/2025 – 30/04/2028

• MEN4DEM - Masculinities for the Future of European democracy
Duration: 01/01/2025 – 31/12/2027

• YOU-DARE - YOUth Debunking the gendered Arguments of far-Right 
Extremism Duration: 01/02/2025 – 31/01/2028

HORIZON-CL2-2024-DEMOCRACY-01-05 

Gender roles in extremist movements and their impact on 
democracy

https://cordis.europa.eu/project/id/101177204
https://cordis.europa.eu/project/id/101177356
https://cordis.europa.eu/project/id/101178147


• SEE-ERA - Transforming R&I organisations and advancing the ERA through gender 
equality and inclusiveness in South East European Countries 
(https://cordis.europa.eu/project/id/101188467) 
Duration: 01/02/2025 – 31/01/2028

• GEPINC - Gender Equality Plans for INclusivity: engines of Change 
(https://cordis.europa.eu/project/id/101187961) 
Duration: 01/01/2025 – 31/12/2027

• INCLUDE - Fostering INCLUsive biomeDicine gEps in research and higher 
education institutions (https://cordis.europa.eu/project/id/101188452)
Duration: 01/01/2025 – 31/12/2026 

HORIZON-WIDERA-2024-ERA-01-11
Support to the implementation of inclusive gender equality plans

https://cordis.europa.eu/project/id/101188467
https://cordis.europa.eu/project/id/101187961
https://cordis.europa.eu/project/id/101188452
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• Political Guidelines for the Next European Commission 2024-2029

• Gender equality is a strengthened priority, including gender-based violence, empowering of women in politics and labor market (new Gender 

Equality Strategy, Roadmap for Women’s Rights + updated strategies on LGBTIQ and anti-racism)

• European Union priorities 2024-2029

• A free and democratic Europe (including upholding European values within the EU)

• A strong and secure Europe

• A prosperous and competitive Europe (including bolstering the EU’s competitiveness)

• European Council Strategic Agenda 2024-2029 - references to democracy and equality

• EU competitiveness: Looking ahead (Draghi report, September 2024)

• Strong support of democracy and EU values 
• Gender equality mentioned esp. in relation to skills and education (STEM, IT) and:

New strategic documents

“The EU’s efforts to hone its competitive edge need to be guided by European values, which should be further reinforced by its action. These encompass 
fundamental values, including human rights, the rule of law and democracy, but also values of specific relevance to research and innovation, such as 
academic freedom and independence, research integrity and ethics, transparency, diversity, inclusion, gender equality, open science and open access to 
scientific publications and research data. These values and principles should remain at the core of Europe’s approach and constitute the strength of its 
model of excellent, collaborative research. Promoting these values makes Europe a more attractive place for researchers and businesses from around the 
world.”

• Much more than a Market (Enrico Letta report, April 2024)

• 5th freedom focusing on research, innovation, knowledge and education - to enhance the Single Market’s innovation capabilities 
within the new global landscape to enhance R&I and education in the Single Market → “the result will be a more innovative, inclusive, 
competitive and dynamic European Research Area, driving advancements that will benefit the entire continent.”

“Persistent discrimination faced by specific groups, whether due to gender, disability, ethnicity, or other factors, hinders their full participation in our Single 
Market and undermines, the promise of opportunity for all. This calls for targeted actions, renewed funding, and meticulous monitoring to dismantle 
systemic barriers.”

https://commission.europa.eu/document/download/e6cd4328-673c-4e7a-8683https:/commission.europa.eu/document/download/e6cd4328-673c-4e7a-8683-f63ffb2cf648_en?filename=Political%20Guidelines%202024-2029_EN.pdf
https://european-union.europa.eu/priorities-and-actions/eu-priorities/european-union-priorities-2024-2029_en
https://www.consilium.europa.eu/media/4aldqfl2/2024_557_new-strategic-agenda.pdf
https://commission.europa.eu/topics/strengthening-european-competitiveness/eu-competitiveness-looking-ahead_en
https://www.consilium.europa.eu/media/ny3j24sm/much-more-than-a-market-report-by-enrico-letta.pdf


New Commissioners



• Gender equality mentioned as priority 4 in the order of points raised

• Topics of her speech: 

• promotion of women in R&I (an Action plan on women in R&I and startups announced, including 
initiatives from gender research to safer workplaces 

• commitment to the 50% target of women representation in Horizon Europe boards, expert 
groups, and evaluation committees; 

• enhancing MSCA as a successful tool in attracting women researchers; 

• strengthening of university alliances to provide more attractive career perspectives for researchers, 
including women and young people.

Ekaterina Zaharieva (BG) 

Commissioner for Startups, Research and Innovation (video record, 
mission letter)

https://elections.europa.eu/european-commission/en/zaharieva/
https://commission.europa.eu/document/130e9159-8616-4c29-9f61-04592557cf4c_en


• Priorities mentioned: 

• combating violence against women, incl. online violence; 

• commitment to launch a Roadmap for Women’s Rights, 

• commitment to renew the Gender Equality Strategy and

• commitment to renew the LGBTIQ equality strategy

Hadja Lahbib (BE)

Commissioner-designated for Preparedness and Crisis and Commissioner-
designated for Equality (video record, mission letter)

https://multimedia.europarl.europa.eu/en/webstreaming/confirmation-hearing-of-hadja-lahbib-commissioner-designate-preparedness-and-crisis-management-equal_20241106-0900-COMMITTEE-CONFIRMATION-HEARING-A
https://commission.europa.eu/document/faaf33ff-c8c7-49a1-b01d-56681e11a5e6_en


CALL FOR EXPERTS

We need experts for:

• GEP reviews

• evaluation and review of projects

• advisory boards 

• evaluation of tenders

• monitoring programmes and policies

Experts are expected to: 

• have a high level of expertise in their 

field(s) 

• be available for occasional, short-term 

assignments

Find out more about working as an expert and how to register your interest here.

We welcome experts from all gender identities and backgrounds!

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/work-as-an-expert


Useful Resources

HORIZON EUROPE



Gender Equality in R&I policy webpage

https://research-and-
innovation.ec.europa.eu/strategy/strategy-
2020-2024/democracy-and-rights/gender-
equality-research-and-innovation_en

https://european-research-
area.ec.europa.eu/horizon-europe-support-
gender-equality

https://research-and-innovation.ec.europa.eu/strategy/strategy-2020-2024/democracy-and-rights/gender-equality-research-and-innovation_en
https://european-research-area.ec.europa.eu/horizon-europe-support-gender-equality
https://ec.europa.eu/research-and-innovation/en/knowledge-publications-tools-and-data/interactive-reports/she-figures-2021
https://ec.europa.eu/info/files/gender-equality-plans-frequently-asked-questions_en
https://op.europa.eu/en/publication-detail/-/publication/d5caa77b-a833-11ed-b508-01aa75ed71a1/language-en/format-PDF/source-280296996
https://op.europa.eu/en/publication-detail/-/publication/006a43e7-3eda-11ed-92ed-01aa75ed71a1/language-en/format-PDF/source-search


Supporting GEP practice and knowledge

• Webinar: The Gender Equality Plan eligibility criterion in Horizon Europe: 

Who is concerned? How to comply with it?

• GEAR tool: advice and tools on how to set up a GEP to evaluating its impact

• Examples of GEPs and their implementation

• Horizon Europe (inclusive GEPs: SUPPORTER, AGRIGEP, BUDGET IT and NEXUS)

• Horizon 2020 (e.g., CALIPER, GEARING-Roles)

• GEAR tool (search engine with filters)

• Gender Equality Champions

• Pilot EU ‘knowledge & support facility on GEPs (2021-2022)

✓ Detailed Horizon Europe Guidance on Gender Equality Plans

✓ Online trainings and mutual learning workshops 

• Upcoming EU Gender Equality Competence Facility (open public procurement)

✓ Online trainings, e-learning, new tools

https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://cordis.europa.eu/search?q=contenttype%3D%27project%27%20AND%20programme%2Fcode%3D%27HORIZON-WIDERA-2022-ERA-01-81%27&p=1&num=10&srt=/project/contentUpdateDate:decreasing
https://cordis.europa.eu/project/id/101094529
https://cordis.europa.eu/project/id/101094158
https://cordis.europa.eu/project/id/101094391
https://cordis.europa.eu/project/id/101094949
https://eige.europa.eu/gender-mainstreaming/toolkits/gear/action-toolbox
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/prizes/eu-award-gender-equality-champions_en
https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669


Integration of gender dimension: Support and monitoring

Gendered Innovations : How inclusive analysis contributes to research and 

innovation

➢ 15 case studies in health, AI & robotics, climate change, energy, transport, urban 

planning, waste management, agriculture, taxation, venture funding) building on Horizon 

2020-funded projects

➢ Refined methodologies on the integration of sex/gender based analysis, and 

intersectional analysis, in R&I content

→ Full Policy Review Report and Factsheet released on 25/11/2020

→ Additional guidance and links to resources in the Horizon Europe Programme Guide 

(section on Gender equality and inclusiveness)

https://op.europa.eu/en/publication-detail/-/publication/33b4c99f-2e66-11eb-b27b-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/667d9e3e-2e03-11eb-b27b-01aa75ed71a1/language-en
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf


https://european-research-area.ec.europa.eu/horizon-europe-support-research-careers

Horizon Europe support for research careers

https://european-research-area.ec.europa.eu/horizon-europe-support-research-careers
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Thank you for your attention

RTD-GENDERINRESEARCH@ec.europa.eu
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