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HIGHLY OPPORTUNE TIME FOR GENDER 
EQUALITY IN RESEARCH AND HIGHER ED

• Significant advances in gender equality policy since 2021 at 
the EU level and in some Member States

• New policy priorities
• Monitoring and evaluation of institutional change through gender 

equality plans

• Gender-based violence, recognising issues of power and hierarchies

• Inclusiveness and intersectionality



MOMENTUM AND ADVANCES

• MEMBER STATE LEVEL
• Most comprehensive advances in policy frameworks in France, Ireland and 

Spain, other countries are moving ahead as well

• Changes underway at RFOs in many countries (GENDERACTIONplus RFO CoP)

• INSTITUTIONAL LEVEL 
• ERA Forum Subgroup on Inclusive Gender Equality: 14 umbrella organisations 

participate

• Advances on gender-based violence – often in response to student pressure and 
mobilisation and media coverage of cases

• Diversity and inclusiveness

• Impact of the GEP requirement – legitimacy 



ON PAPER, 

THINGS ARE LOOKING GREAT!

And that is very important too!



POLITICAL ALIGNMENT IS CRITICAL

When Commission and large part of Member States and 
research and higher education institutions are aligned,       

things move forward!



ERA POLICY ACTION 5
ERA FORUM SUBGROUP ON INCLUSIVE GENDER EQUALITY

• Launched in 2023 to provide advice, coordination policy and promote mutual learning

• Commission co-Chair Katja Reppel and MS co-Chair Marcela Linková

• 22 EU Member States
• AT, BE, BG, CY, CZ, DE, OK, EE, ES, Fl, FR, HR, IE, LT, LU, LV, NL, PL, PT, SE, SK

• 3 Associate Countries
• GE, NO, IL

• 14 umbrella organisations in 5 categories of ERA stakeholders
• Category 1 – HEIs: AURORA, CESAER, Coimbra Group, EUA, EuroTech, The Guild, YERUN

• Category 2 – research organisations: EARTO, EASSH, EU-LIFE, G6

• Category 4 – individual researchers: Eurodoc

• Category 6 – Academies: ALLEA

• Category 7 – RFOs: Science Europe



ERA POLICY ACTION 5
Zero-tolerance code of conduct 
Counteracting gender-based violence, including sexual 
harassment, in the EU research and innovation system 2024)

Introduced at the R&I Days in March 2024

Launched in Sep 2024 at the ERA conference

Commitment

Action

Accountability

https://op.europa.eu/en/publication-detail/-/publication/6ce8aef5-70b3-11ef-a8ba-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/6ce8aef5-70b3-11ef-a8ba-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/6ce8aef5-70b3-11ef-a8ba-01aa75ed71a1/language-en


Under development by ERA Forum subgroup 
task force under leadership of Lydia Gonzales 
and Sophia Ivarsson

Reviews progress achieved

Identifies areas of concern

Defines principles

Framework for the integration and evaluation of an Inclusive 
Gender Analysis in Research and Innovation content



• Recommendation 1: Inclusive GEP eligibility criterion

• Recommendation 2: Inclusive gender analysis in R&I content

• Recommendation 3: Involve the Business Enterprise Sector in 
the gender equality effort

• Recommendation 4: Gender research

• Recommendation 5: Good and evidence-based policy 
making through monitoring and evaluation

• Recommendation 6: Work-life balance and care costs

• Recommendation 7: Safe and inclusive working 
environments

• Recommendation 8: Gender expertise at the proposal stage

• Recommendation 9: Adequate resourcing for inclusive 
gender equality

Advancing Inclusive Gender Equality: 
A Vision for Framework Programme 10 



CONTINUED THREAT OF ILLEBERAL 
GOVERNANCE LINKED TO ANTI-

GENDER POLITICS

And that is very serious given the results of the EP elections and 
recent and upcoming elections in several EU countries!



GENDERACTIONplus OPEN LETTER:
background

• 18 September 2024: Political Guidelines for the next European Commission 

• Mission letter – no mention of gender 

• Commissioner-Designate’s answers to the Parliament’s Questionnaire to the 
Commissioner-Designate

• Core priority

• The post-2025 Gender Equality Strategy, and specifically to efforts to combat gender-based 
violence

• Further integrate the gender dimension in funded projects 

• Ensure effective monitoring to track progress, ensuring no backsliding

• Support research on gender equality, including its intersection with other social categories

• Gender dimension is included in the EU Start-up and Scale-up Strategy

https://hearings.elections.europa.eu/documents/zaharieva/zaharieva_writtenquestionsandanswers_en.pdf


GENDERACTIONplus OPEN LETTER:
Inclusive Gender Equality as a Sustainable Priority in European Research and Innovation 

Gender Equality Plans

• Ensure permanence and 
stability

• Enhance inclusiveness and 
intersectionality 

• Mandate thematic areas

• Reinforce M&E of inclusive 
GEPs

Combatting gender-based 
violence in R&I

• Advance the Zero-Tolerance 
Code of Conduct by requiring 
that research and higher 
education institutions 
applying for EU funding for 
mobility, as well as study and 
research programmes, have 
procedures and designated 
staff to address gender-
based violence

Integrating the gender 
dimension in R&I

• Require inclusive gender 
analysis in R&I by mandating 
inclusive gender analysis in 
proposals

• Report research results using 
gender-disaggregated 
statistics



LOOKING AHEAD TO THE IMMEDIATE 
FUTURE

• Align and mobilise for negotiations of ERA Policy Agenda 2025 – 2027 and the next 
Framework Programme to reinforce the GEP requirement toward inclusiveness and 
intersectionality

• Continue to provide resources

• At policy level, GENDERACTIONplus support to CoPs, policy development and advocacy

• At institutional level GenderSAFE on gender-based violence and INSPIRE on inclusive GEPs

• Continue to build and expand Communities of Practice at EU and national levels for 
mutual support, learning and exchange

• GENDERACTIONplus Policy CoP and RFO CoP

• GenderSAFE CoP on gender-based violence 

• INSPIRE CoPs 

https://cordis.europa.eu/project/id/101130898
https://inspirequality.eu/
https://genderaction.eu/
https://cordis.europa.eu/project/id/101130898
https://inspirequality.eu/


INSTITUTIONAL CHANGE REQUIRES 
INSTITUTIONAL COURAGE

Source: Smidt, Adams-Clark, Freyd 2023; Gomez et al. 2023



marcela.linkova@soc.cas.cz

@https://www.linkedin.com/in/marcela-linkova-a5ba9156/

nkc@soc.cas.cz

www.genderaveda.cz 

       https://www.linkedin.com/company/101005428

       @NKCgenderaveda

       nkc_gender_a_veda

Supported by the CZERA project funded by the Ministry of Education, Youth and Sports of the Czech Republic (identification code MS2103).

THANK YOU

GENDERACTIONplus

genderaction.eu

https://genderaction.eu/newsletter/

https://twitter.com/GENDERACTION_EU

https://www.youtube.com/channel/UCJcQ7lmi1GFGbSS

agSuGgPA

GENDERACTIONplus is funded by the European Union’s Horizon Europe research and innovation programme under grant agreement No. 101058093. Views and opinions

expressed here are those of the author(s) only and do not necessarily reflect those of the European Union. Neither the European Union nor the granting authority can be held
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mailto:marcela.linkova@soc.cas.cz
mailto:nkc@soc.cas.cz
http://www.genderaveda.cz/
https://genderaction.eu/
https://genderaction.eu/newsletter/
https://twitter.com/GENDERACTION_EU
https://www.youtube.com/channel/UCJcQ7lmi1GFGbSSagSuGgPA
https://www.youtube.com/channel/UCJcQ7lmi1GFGbSSagSuGgPA

	Snímek 1: ADVANCING GENDER EQUALITY IN THE ERA: Sustaining the current momentum in a new political constellation
	Snímek 2: HIGHLY OPPORTUNE TIME FOR GENDER EQUALITY IN RESEARCH AND HIGHER ED
	Snímek 3: MOMENTUM AND ADVANCES
	Snímek 4
	Snímek 5
	Snímek 6: ERA POLICY ACTION 5 ERA FORUM SUBGROUP ON INCLUSIVE GENDER EQUALITY
	Snímek 7: ERA POLICY ACTION 5 Zero-tolerance code of conduct  Counteracting gender-based violence, including sexual harassment, in the EU research and innovation system 2024)
	Snímek 8: Framework for the integration and evaluation of an Inclusive Gender Analysis in Research and Innovation content
	Snímek 9: Advancing Inclusive Gender Equality:  A Vision for Framework Programme 10 
	Snímek 10
	Snímek 11: GENDERACTIONplus OPEN LETTER: background
	Snímek 12: GENDERACTIONplus OPEN LETTER: Inclusive Gender Equality as a Sustainable Priority in European Research and Innovation 
	Snímek 13: LOOKING AHEAD TO THE IMMEDIATE FUTURE
	Snímek 14
	Snímek 15

